a b s t r a c t
Employees' development involves ensuring that employees are compensated fairly, are not exposed to dangerous or environmentally unhealthy working environment and are treated ethically in the workplace, especially in a technology intense industry as that of the oil and gas sector. Thus, this article presents data on the effect of employees' development on employees' satisfaction. The study employed a descriptive quantitative research design engaging survey method. The study population consists of 1748 employees from four top oil and gas firms quoted in the Nigerian stock exchange. A sample size of 350 employees was selected. Data was analysed using statistical Package for Social Sciences (SPSS). Regression analysis was employed as the statistical tool of analysis. The field data set is made widely accessible in this article.
& The gathered data were based on randomly selected respondents among employees in oil and gas firms operating in Lagos.
Data source location
Lagos, Nigeria Data Accessibility
Data is provided with this article
Value of Data
The data provided gives an insight on the firms' involvement in employees' development within the confines of corporate social responsibility in oil and gas firms in Nigeria. Further studies can review this stance in other industries.
The original data file may be used for studying similar issues at individual employee level. The provided data also shows statistics on CSR in the developing country's perspective. Considering the limited available data on CSR that goes beyond philanthropy from the developing country's perspective, future studies might consider expanding their investigation into other aspects of CSR beyond philanthropy.
Considering the limited available data on employees' perception of the firm's commitment to employee related corporate social responsibility practices, this data set opens up avenue for future studies focused on implicit CSR.
Data
A total of three hundred and fifty copies of questionnaire were administered to respondents from the top four listed oil and gas firms in Nigeria's stock exchange. Table 1 below shows that 22.9% of the population of this study were from Firm 1, 27.3% from Firm 2, 27.8% from Firm 3 and 22% from Firm 4. This clearly shows that each firm for the study was well represented. The demographic characteristics of the respondents are also highlighted in Table 2 below.
Statement of test statistics
Given that the correlation co-efficient measures the degree to which two things vary together, this model correlated two variables: employees' development and employees' satisfaction. Table 3 shows the descriptive statistics of employees' development and employees' satisfaction for each oil and gas firm. All the sampled firms agreed with all the constructs in this variable. Most of the respondents acknowledged positively to the contribution of employees' development and employees' satisfaction. Nonetheless all the respondents (Firm 4 ¼ 4.671, Firm 1 ¼ 4.338, Firm 3 ¼ 4.200 and Firm 2 ¼ 4.196) admitted favourably with mean scores above 4.000 to the statement. This indicates that management of the sampled firms should continue to formulate and implement policies targeted towards improving their employees' development.
The above Table 4 shows the statistical significance of the two variables for each oil and gas firm: employees' development and employees' satisfaction using the multiple regression. The statistics Table 5 . The above Table 6 shows the statistical significance of the two variables of employees development and employees satisfaction using the categorical regression. Table 7 shows the combined influence of the independent variables (training and development, health and safety, employees' inclusiveness, policies against discrimination, work-life balance) on employees' satisfaction (the dependent variable) of the firms. The result in Table 7 further establishes that the composite influence of the firm's employees' development did not occur by chance as it gives the F-ratio value of 43.085, which signifies the strength of the four independent variables (under employees' development) as potent predictors of employee satisfaction of the firms.
The result in Table 7 shows the staff opinion on employees' development in improving employees' satisfaction of oil and gas firms and it reveals that policies against discrimination is a major predictor of employees' satisfaction which has the highest beta value of (beta ¼ .463, p o .005, Sig. .000) than other variables: commitment to employees development through trainings and workshops scaled (beta ¼ .273, p o .005, Sig. .000), sufficient arrangements for the health and safety of its employees scaled (beta ¼ .162, p o .005, Sig. .004), and encouragement of a good work-life balance scheme for its employees (e.g. flexible working hours) scaled (beta ¼ .135, p o .005, Sig. .004). This means that policies against discrimination makes the strongest unique contribution in influencing employee satisfaction. While Employees inclusiveness in important issues is not statistical significant. 
Experimental design, materials and methods
The data presented a quantitative research based on a descriptive research design to assess the effect of employees' development on employees' satisfaction within the confines of corporate social responsibility. Survey method was considered appropriate for data gathering. The population of the study consists of the stakeholders of four (4) top oil and gas firms listed on the Nigerian stock exchange. The choice of these firms is in support of previous studies [1] [2] [3] [4] where it was statistically proffered that the study of corporate social responsibility is best situated in firms with top financial performance, as indicated by high stock price, which invariably means that the firm can carry out its economic obligations, and as such has resources to deal with social problems [5] . In total, there are one thousand, seven hundred and forty eight (1748) employees in all four firms. 350 employees were judiciously selected to partake in this research [6] . Data were collected from these organizations using an adapted researcher made questionnaire. A proportional analysis was conducted to determine the number of copies of the questionnaire to be distributed to the individual firms. The questionnaire is in two sections A and B. Section A contains background questions, section B consists of questions that are specific to the data provided, that is employees' development and employees' satisfaction.
The data was coded and keyed into the statistical package for social sciences(SPSS) version 22. Data was described using inferential statistical tests involving multiple regression analysis (Table 8 ).
The researchers ascertained that respondents were well informed about the background and the purpose of the research. Every respondent was entitled to the opportunity to stay anonymous and their responses treated with utmost confidentiality. Permission was obtained from the appropriate authorities in the firms where copies of the research instruments were distributed.
